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Aviben Overview



What is Aviben?
• Aviben is a third-party administrator of employer 

benefits that specializes in working with public 
employers.

• Locally owned and opporated since 2005

• Previously known as EBC
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Aviben’s TPA Services
• 403(b) plan admnistration

• Health reimbursement arrangements

• Section 125 cafeteria plans

• Other: HSAs, COBRA, and ACA compliance
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403(b) Administration
• ACS is Aviben’s 403(b) administration service.  

• ACS is utilized by 300 employers (including 85% 
of MN school districts) covering 45,000 
participants.
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SECURE 2.0 



Overview of SECURE 2.0
• The SECURE 2.0 Act of 2022 builds on the SECURE 

Act of 2019 with dozens of new retirement-related 
provisions.

• Your plan administrator is administering these 
provisions within 403(b) plans.

• Employers should be aware of how these provisions 
and how they will impact their employee.

• Certain provisions are optional and can be “turned 
on or off”   
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Aviben’s Letter and Checklist
• SECURE 2.0 403(b) plan amendments for school 

districts are not due until 2029, but it is a best 
practice for employers to document their intentions 
with respect to certain SECURE 2.0 provisions.  

• Aviben has provided a checklist to employers and 
allows them to memorialize their 2.0 options.

• The checklist provides a helpful overview of key 
SECURE 2.0 provisions impacting clients.
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Roth Elective Deferrals



10

Student Loan Match
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Age 60-63 Catch-Up Contributions
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Employer Roth Contributions
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Qualified Birth & Adoption Distributions (QBADs)
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Terminal Illness Distributions
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Domestic Abuse Distributions
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Qualified Disaster Distributions
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Qualified Disaster Loans
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Emergency Expense Withdrawal
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Linked Emergency Savings Accounts
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Automatic Provisions
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Aviben’s SECURE 2.0 
Student Loan 
Match Service
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SECURE 2.0 Student Loan Matches
• Prior guidance established that employers could 

only make matching contributions to a defined 
contribution plan based on the employee’s own 
contributions to the plan.

• But many employees are unable to contribute 
because of their student loan obligations.

• Under SECURE 2.0, an employer is now able to 
treat qualified student loan payments (“QSLPs”)    
as employee contributions for matching purposes.
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Matches Under SECURE 2.0
• “Technically speaking, the QSLPs are treated 

as ‘deemed’ elective deferrals.”

Mark Heisler, The Student Loan Payment Matching 
Contribution Up Close, National Tax-Deferred Savings 
Association (Sept. 21, 2023).
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https://www.ntsa-net.org/news/2023/9/student-loan-payment-matching-contribution-close/
https://www.ntsa-net.org/news/2023/9/student-loan-payment-matching-contribution-close/
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Student Loan Match Details
• Qualifying loans include those incurred on behalf of 

the employee or his or her spouse or dependents.

• An employer providing the student loan match must 
apply the same match rate and make it available to 
the same employees as matches based on elective 
deferrals.

• But the timing of matching contributions based on 
student loans may differ from those based on 
elective deferrals.
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Potential Models
SECURE 2.0 does not require employee documentation 
substantiating the payments but permits the employee to 
“certify” the payments via two models: 

• Affirmative Certification: The employee completes a 
form (likely on an annual basis) certifying the qualifying 
student loan payments that were made.

• Payroll Deduction: Student loan payments are 
processed as payroll deductions (similar to how 403(b) 
contributions are processed) with a contemporaneous 
match.
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Affirmative Certification Model
The employee completes a form (likely on an annual 
basis) certifying the QSLPs. 

• Employer has the option of requiring the employee to 
“register” so that the employer can anticipate the 
amount it will be obligated to match at year-end.

• Employer has option of requiring documentation.
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Payroll Deduction Model
Employee registers the student loan and authorizes 
employer to withhold student loan payments from pay and 
make payments on employee’s behalf

Employer withholds the loan payments, remits the funds 
directly to the student loan servicer, and provides an 
ongoing retirement plan match for each payment
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Aviben’s Solution
Aviben offers two affirmative certification options: 

• Aviben provides certification forms and employers 
process internally

• Employees submit certifications on Aviben’s website

Aviben also has the capability to provide payroll 
deduction matching, which employers with larger 
participant volumes may want to consider.
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403(b) Plan Document and Restatement Requirement

Original IRS approved plan document requirement completed by 12/31/2019

Must be restated with a new IRS approved plan document every 5 years

Two-year extension provided to accommodate covid related items

Restated IRS approved plan document restated and signed before 12/31/2026
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Chris Williams

Benefit Consultant 

chris@aviben.com

Questions?
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